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Abstracts

According to Stratistics MRC, the Global Neurodiversity-Inclusive HR and People

Analytics Platforms Market is accounted for $0.6 billion in 2026 and is expected to reach

$1.7 billion by 2034 growing at a CAGR of 13.5% during the forecast period.

Neurodiversity-inclusive HR and people analytics platforms are technology-driven

systems that assist organizations in attracting, managing, and supporting

neurodivergent employees using data-based decision-making and accessible workforce

processes. These solutions use AI-enabled analytics, bias-mitigation mechanisms, and

customized employee experience tools to enhance fair hiring and inclusive workplaces.

They help HR departments recognize cognitive diversity strengths, improve job

matching accuracy, and monitor engagement levels without exclusionary evaluation

methods. By integrating accessibility features and adaptive workflows, these platforms

increase productivity, retention, and employee satisfaction. They also support

compliance, reporting, training programs, and inclusive culture development within

organizations in evolving global human capital ecosystems.

According to the World Health Organization (WHO, 2022), approximately 15–20% of the

global population is neurodivergent (including autism, ADHD, dyslexia, and other

conditions). This validates the need for HR analytics platforms that can account for

cognitive diversity in workforce planning.
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Market Dynamics:

Driver:

Rising workplace neurodiversity awareness and DEI initiatives

Growing recognition of neurodiversity in workplaces and expanding DEI initiatives are

significantly shaping organizational practices worldwide. Employers are becoming more

aware of cognitive differences such as autism, ADHD, and dyslexia, encouraging more

inclusive hiring strategies. This awareness is increasing demand for HR and people

analytics platforms that minimize bias and improve fairness in recruitment and

employee management. Organizations are adopting data-driven tools that enable

structured evaluations, accessible hiring processes, and equitable performance

measurement. As inclusion becomes central to workforce strategy, companies are

prioritizing advanced analytics and inclusive system design to support sustainable talent

development and long-term organizational effectiveness.

Restraint:

Data privacy, security, and sensitive employee information risks

A key limitation in the market is the rising concern around privacy, security, and

handling of sensitive employee data. Neurodiversity-focused HR platforms collect

detailed information such as cognitive profiles, behavioral insights, and health-related

records. This creates risks of cyberattacks, data leaks, and improper access to

confidential employee information. Additionally, strict regulations like GDPR and other

privacy laws increase compliance complexity for organizations. Many businesses

hesitate to fully adopt these technologies due to potential legal consequences and

brand reputation risks. Strong encryption, secure data management practices, and

ethical data usage frameworks are essential but remain challenging to implement

consistently.

Opportunity:

Expansion of inclusive workforce policies across global enterprises

The increasing implementation of inclusive workforce policies across global

organizations creates strong growth potential for this market. Companies are prioritizing

diversity, equity, and inclusion initiatives to attract and retain a more diverse workforce,
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including neurodivergent individuals. This trend drives the need for advanced HR

analytics platforms that ensure fair hiring, personalized employee support, and

accessible workplace systems. With both governments and enterprises promoting

inclusive employment standards, demand for technology-driven solutions is rapidly

increasing. These platforms enable unbiased recruitment and improved workforce

management, positioning inclusive policy expansion as a key driver of market growth

across multiple industries worldwide.

Threat:

Rapid technological changes and platform obsolescence risk

A significant threat to this market is the fast evolution of technology, which can lead to

rapid obsolescence of existing platforms. Neurodiversity-focused HR systems depend

on advanced AI, machine learning, and cloud-based infrastructures that change quickly

over time. As newer innovations emerge, older systems may become less efficient or

outdated. This creates hesitation among organizations to invest in solutions that may

soon require costly upgrades. Vendors are also under constant pressure to innovate,

increasing research and development expenses. Overall, this rapid technological shift

introduces uncertainty and may hinder long-term adoption and stability of these HR

analytics platforms globally.

Covid-19 Impact:

COVID-19 had a strong impact on this market by speeding up digital transformation in

HR systems worldwide. As remote work became common, organizations rapidly

adopted cloud-based platforms and people analytics tools to manage dispersed and

diverse employees. The pandemic also increased attention to employee well-being and

mental health, supporting more inclusive practices that benefited neurodivergent

workers through flexible arrangements. However, financial uncertainty caused some

companies to postpone investments in advanced HR technologies. Despite these

challenges, the pandemic improved awareness of workplace inclusion and ultimately

strengthened long-term demand for data-driven, accessible, and neurodiversity-focused

HR platforms globally.

The HR management systems (HRMS) segment is expected to be the largest during

the forecast period

The HR management systems (HRMS) segment is expected to account for the largest
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market share during the forecast period because they are widely used as the central HR

infrastructure in organizations. These platforms combine key functions such as

recruitment, employee records, payroll processing, performance management, and

regulatory compliance into a unified system. Their strong presence in enterprises allows

easy integration of neurodiversity-focused features like unbiased hiring processes,

accessibility enhancements, and employee support tools. HRMS solutions are preferred

for their scalability, efficiency, and ability to centralize workforce operations. Additionally,

their compatibility with analytics capabilities strengthens their role in promoting

inclusive, data-driven human resource management across organizations globally.

The cloud-based segment is expected to have the highest CAGR during the forecast

period

Over the forecast period, the cloud-based segment is predicted to witness the highest

growth rate because of their flexibility, scalability, and lower operational costs.

Companies are increasingly adopting cloud technologies to support remote and hybrid

work models while ensuring easy access to HR and analytics systems. These platforms

allow real-time data handling, smooth integration of AI capabilities, and automatic

updates without requiring heavy infrastructure expenses. Rising digital transformation

initiatives and preference for subscription-based services are further driving the rapid

adoption of cloud-based HR and people analytics platforms worldwide.

Region with largest share:

During the forecast period, the North America region is expected to hold the largest

market share owing to its highly developed digital ecosystem and early adoption of

artificial intelligence-based HR solutions. The region is home to major technology firms

and HR platform providers that focus on building inclusive workforce tools. Strong

awareness of neurodiversity, along with mature diversity, equity, and inclusion

programs, further drives adoption. Companies across the United States and Canada are

heavily investing in people analytics systems to improve fair hiring practices, employee

engagement, and overall productivity. In addition, supportive regulatory environments

and a strong culture of workplace innovation reinforce North America’s dominant

position in the global market.

Region with highest CAGR:

Over the forecast period, the Asia-Pacific region is anticipated to exhibit the highest

CAGR, driven by rapid digitalization and growing use of advanced HR technologies
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across enterprises. Nations including India, China, Japan, and Australia are investing

heavily in artificial intelligence-based workforce management tools to improve

productivity and inclusivity. Rising awareness of neurodiversity and stronger emphasis

on employee well-being and diversity initiatives are boosting demand. The expansion of

IT industries, startups, and cloud-based HR solutions further supports market growth.

Moreover, the region’s large workforce base and increasing adoption of remote working

practices are accelerating the uptake of neurodiversity-focused HR and analytics

platforms.

Key players in the market

Some of the key players in Neurodiversity-Inclusive HR and People Analytics Platforms

Market include Mentra, Workday, SAP SuccessFactors, Gloat, Phenom People,

Eightfold AI, Beamery, Progression, Inclusively, AbilityWave, Culture Amp, Qualtrics,

Leapsome, Navan, Bravely, Perceptyx, OrgVue and Vantage.

Key Developments:

In July 2025, Beamery launched a Workforce Intelligence Suite that leverages its first-to-

market Task Intelligence capability. By breaking down roles into units of work, or tasks,

Task Intelligence surfaces opportunities for AI automation, role redesign, and workforce

optimization. The company also introduced Ray, an embedded agentic AI consultant,

that works across the platform to enable enterprise leaders to tackle talent decisions

with more clarity, speed, and ease.

In May 2025, Gloat announced a Microsoft 365 Copilot agent available to joint Gloat

and Microsoft customers within Microsoft Teams. This announcement builds on Gloat’s

release of its Teams app last year, and represents a new milestone in the collaboration

designed to bring seamless, skills-based upskilling and career development

experiences into the Microsoft products employees use for work every day.

In February 2025, Vuzix Corporation and Mentra have announced the launch of

‘AugmentOS,’ a universal operating system designed for smart glasses, including the

Vuzix Z100. Beyond its built-in capabilities, AugmentOS introduces a development

platform that simplifies smart glasses app development. Vuzix stated that using

AugmentOS, developers can now build a single application that runs across multiple

smart glasses models, while multiple AI assistants can work in parallel, using real-world

context to proactively assist users throughout their day.
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Platform Types Covered:

HR Management Systems (HRMS)

People Analytics Platforms

Hybrid HR & Analytics Suites

Analytics Focuses Covered:

Workforce Diversity Analytics

Employee Engagement & Experience Analytics

Performance & Productivity Analytics

Talent Acquisition & Retention Analytics

Deployment Modes Covered:

Cloud-Based

On-Premise

Business Models Covered:

Subscription (SaaS)

Perpetual License

Freemium & Tiered Access

Industry Verticals Covered:

IT & Technology

+357 96 030922
info@marketpublishers.com

Neurodiversity-Inclusive HR and People Analytics Platforms Market Forecasts to 2034 – Global Analysis By Platf...

https://marketpublishers.com/report/enterprise-software/human-capital-management-hcm/neurodiversity-inclusive-hr-n-people-analytics-platforms-market-strat.html


Healthcare & Life Sciences

Education

Financial Services

Manufacturing

Retail & Consumer Goods

End Users Covered:

Large Enterprises

Small & Medium Enterprises (SMEs)

Public Sector Organizations

Non-Profits & NGOs

Regions Covered:

North America

United States

Canada

Mexico

Europe

United Kingdom

Germany
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France

Italy

Spain

Netherlands

Belgium

Sweden

Switzerland

Poland

Rest of Europe

Asia Pacific

China

Japan

India

South Korea

Australia

Indonesia

Thailand

Malaysia

Singapore

Vietnam
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Rest of Asia Pacific

South America

Brazil

Argentina

Colombia

Chile

Peru

Rest of South America

Rest of the World (RoW)

Middle East

Saudi Arabia

United Arab Emirates

Qatar

Israel

Rest of Middle East

Africa

South Africa

Egypt

Morocco
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Rest of Africa

What our report offers:

- Market share assessments for the regional and country-level segments

- Strategic recommendations for the new entrants

- Covers Market data for the years 2023, 2024, 2025, 2026, 2027, 2028, 2030, 2032

and 2034

- Market Trends (Drivers, Constraints, Opportunities, Threats, Challenges, Investment

Opportunities, and recommendations)

- Strategic recommendations in key business segments based on the market

estimations

- Competitive landscaping mapping the key common trends

- Company profiling with detailed strategies, financials, and recent developments

- Supply chain trends mapping the latest technological advancements

Free Customization Offerings:

All the customers of this report will be entitled to receive one of the following free

customization options:

Company Profiling

Comprehensive profiling of additional market players (up to 3)

SWOT Analysis of key players (up to 3)

Regional Segmentation

Market estimations, Forecasts and CAGR of any prominent country as

per the client's interest (Note: Depends on feasibility check)

Competitive Benchmarking

Benchmarking of key players based on product portfolio, geographical

presence, and strategic alliances
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